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fasua d@==n 01 (SNE) /Siwadtei /2023

Advertisement No.01(GE)/GHBO/2023

01 HRAG AF® &g (SATSTH) , IUHTAT HHA, WE Td Jaoi-dh fqaR0l HAed, HRd PR & URMHS 70 & ofarfa
waﬁ%ﬁg{m%ug%%ﬁmﬁw,mq&wn&ﬂwﬁamﬁm@z@muﬁﬁmﬁ%éﬂﬁﬂﬁﬁw
¥ fau foeR B
Bureau of Indian Standards (BIS), a statutory body under the administrative control of Ministry of Consumer Affairs,
Food and Public Distribution, Govt. of India is the National Standards Body of India and is responsible for activities in
the field of Standardization, Product and System Certification, Hallmarking, Laboratory Testing etc., in the country.

2. ST YR ANINSI B §AR TaTeTe! A HITer, TATEICl, A & AU 3y & YR W AP SotaRl (Sg) &
0 A flomsuy ¥ Y I & fau g Qefdie arg, IRaR IuaieEl, Meifiet-onaikd HIvd & 3w SISl -, Aoied
TR T4 URWURE SR 3R g oI & T IFPT HIW UG axdl gl I &1 fGavo 39 UaR §: -

BIS offers excellent opportunities to Indian nationals with proven academic credentials, professional achievements,
good working knowledge of technology-based skills, strong communication and interpersonal skills and leadership
qualities for engaging with BIS as Graduate Engineers (GEs) on contract basis for our GUWAHATI BRANCH
OFFICE, Guwahati, Assam. The details of the advertisement are as follows: -

Educational qualifications

$H [Ua &I dMH ‘j\_g'Q?.’ oM™ /Graduate Engineers
THT Name of the position
1. [oef @ de 02 (THITH T 3R 335 998 & o 01 UAdH)
Number of positions 02 (01 each for MCM Group and EEE Group)
2. |ydf =t fafy AIETel Rl By (Sudaten) § TR & HEH I Say-MTemRd
Method of recruitment gfaa
Contract-based engagement through interviews at Guwahati Branch Office (GHBO)
3. & dmaar Y 3MUf&fd/ Essential:

foret oft fowg o ored folt o Fofafea fowdl & 3 o e & <oiifafa
a1 WRife (d5/d-cd) T Jas @ S

Masters Degree in any Subject or Bachelor’s Degree in Engineering or Technology
(B.E./ B.Tech.) in any of the following disciplines:

TUiite 9Yg & f¢/For MCM Group:
Rifae Sohfafe, sifdheaar T8 wif+, e Solifaft, Adsfea gofifaf,
m@msﬁﬁﬁuﬁﬂ&nﬁﬁwsﬁﬁﬁnﬁnﬁmﬁwﬁﬁw

ﬂ'l's:fﬁ‘r[ 3\?‘ Fafar. civil Engineering, Architecture & Planning, Transport
Engineering, Mechanical Engineering, Production & Industrial Engineering,

Automobile Engineering, Metallurgical Engineering, Mining Engineering.

%’Q% qYe * ﬁl’E/For EEE Group:

golfazebel SefAaRT, SeeHeTH SoifaR, gaaeina ok R, HHR
St deper R Ok ga drefes, i

Electrical Engineering, Instrumentation Engineering, Electronics &
Telecommunication, Computer Engineering, Computer Science & Information
Technology, Physics.




qi&-14/ Desirable:

SffaRed /SR argal oY wH. &, /2 aiffg Uil S 7 dede a

. d., T.¢%/w. 3., fiuget SR Waftd & o uRe il S
srva/FT Sgva @) TIRI-T A RY YRR % SER T far s
Additional/ Higher qualification like M.B.A/ 2 Years PG Diploma in Management or
M.Phil., M.Tech./ M.E., Ph.D and Post qualification research experience/ work
experience in the relevant field would be given weightage as detailed in ANNEX -

A.
4. |omg T/ Age Limit 3Mde U I3 B SifcH fAfy &1 3599 I i g &I Ael g1 amgul

Should not be more than 35 years of age as on the last date of receipt of

application.
5. [ied &1 faaRur 01 Thaedl FRigul &t ¢ RUid (3MR3R) 3R gdlemr Rurel (dlem) &t
Job description Tdl&fT/ Scrutiny of the Inspection Reports (IRs) and Test Reports (TRs) of Factory

Inspections.

02 SR T $f ¢ RO (TeR) &1 &0 Inspection of the Test
Reports (TRs) of the Market Samples.

03 IR FRF @ &1 &Y=/ Management of the Market Surveillance Cell.
04 TRUY UM A & U odeAl @Y Tdlen iR omded A & Tay H
e fud (dem) @t S IScrutiny of applications for the Grant of license and
examination of the Test Reports (TRs) in respect of Application Samples.

05 TH U8 TH WO (qaRl R i) Saed d yEvE sfieial o
NRIAdl dRAT

Assisting Certification Officers in conducting (Search & Seizure) S&S operations.

06 RIYT & MRS BT I o1 A UGE, AT SR &I GgEdm

[hRATIAssisting Heads of BOs in following up the prosecution of offenders.
07 HISMETH gRI Jfar T CIEREIR WIAny other work assigned by BIS.

2. AP BT W AEIE I HA@T  (Sidgstad) , AR, H

Job Location: Guwahati Branch Office (GHBO), Guwahati, Assam.

3. 9g-1 UfhdT: Sfdgdhl &1 d9US www.bis.gov.in/ghbo. R SHHEET 3ffdad BT B 3R
3ffded &4 @1 Sifcd fafY 12 97 2023 (09 & veRE &t [ ¥ 15137 g, =@g+ ufear SR
EfARET IFcsl & IR & fqavur 9 foqa & oaus-U ¥ faar m g1

Selection Process: Applicants will be required to apply online at webpage www.bis.gov.in/ghbo. The last
date to apply online shall be 12 June 2023 (15 days from date of advertisement). The details regarding
selection process and shortlisting criteria is given in the ANNEX-A to this advertisement.

4. B B @Al PR Rge w0 I 1899 @ 3l & U sy & MR W B

Tenure of Engagement: The engagement is purely on contract basis for a period of 18 months

5. B Pt UPfd: S O FU T 3SY & MUR W ¢ AR Y 3@l & ofd § i wwrfed
& SrfF ghh

6. Nature of Engagement: The engagement is purely on contract basis and the engagement will be subject to
termination at the end of contract period.

7. URYfY®: FAae FoN-aRl &I 50,000/- YUY (HId U BOR SUY) &1 JHfbd ARG UIRYH®
fear smom et gifafde wefaal & orf= B

Remuneration: A consolidated monthly remuneration of Rs.50,000/-(Rupees Fifty Thousand only), will be paid to
the Graduate Engineers. The remuneration is subject to statutory deductions.

8. Ag/3IT: e H# WA B4 U Wb T §H W Dls ¢ / I Wi & BNl A
I FRA R SMRAGING SRgde & I &y § | Bl AGGHdT gt 8, O TO-a / GgHd
fe® & WR & Hald demuy Rt &1 ogafd & ®u § A, U iR afeT famw &1
WA far S|

TA/DA :No TA/DA shall be admissible for joining the assignment or on its completion. If required to travel and
stayinconnectionwiththeofficialassignment, TA/DAandlodgingallowanceasadmissibletoaregularBISofficerof the Level



http://www.bis.gov.in/ghbo.
http://www.bis.gov.in/ghbo.

of Sc-B/Assistant Director, will be paid.

9. GEI: Iguc FoNFR Tk Haex a¥ & 36 (8) fadf @t gl & g = M Wl sae™ I
e SFufUfy &t o & fow @18 uReffe &1 Yyam =8 fFar s 9% Siaman, IR-ur
GBI P 7 d FTA a¥ d% ST g SME SR 7 & YA’ S|

Leave: Graduate Engineers shall be eligible for Eight (8) days leave in a calendar year. No remuneration for the period
of absence in excess of admissible leave will be paid. Also, un-availed leave shall neither be carried forward to next
year nor encashed.

10. BT & °e: Uguc ol &1 Fufid amma srfaa s dcl (gag 9.00 991 I JMH 5.30
o) BT GTaH HRAT BN BT, 3Od AT & SR IHUeg $ A1 d6< S/ Bl R HA &
fore QR d® do usar g1 Sufifa srn-tifes Iufufa goneh & wremm I @ St

Working Hours: The Graduate Engineers shall follow the normal office working hours as prescribed (9.00AM to
5.30PM). However, as per the exigency one has to sit late to complete the time bound work or outstation assignments.
Attendance would be made through Bio-metric attendance system.

11. BIg 3T JZTHe Ta: ﬁ@mwww%ﬁvwéﬁﬂﬁmaﬁ&nﬁwﬁﬁgﬁr
@ A & GRE DIy 3 SRAHC gl A

No Other Assignment: The engagement is on full tlme basis and Graduate Engineer shall not take any other
assignment during the period of engagement in BIS.

12. g, fafpe wop@t ok dar § 7og, die o1 W AfFEd S P gg Ae a1 dEl A
@rﬁrﬁ,ﬁhaﬂ aﬁﬁ%mﬁ%ﬁﬁ@r@mﬁ%u&ﬁ%ﬁm%@m%eﬁ?/m
MAYBING SIS & o IBT FRd IHT I SREH I YR IR & bt Hf sriag a1 uheR d
&aﬁu%asaaﬁ%@mmw%l fgad oiis a1 dfer ol & onfa, S f& Iuged 8,
forat off gomasr a1 fHR oft g F gHeR T B

Travel, Medical Clearance and Service incurred Death, Injury or illness: In the event of the death, injury or
illness of the individual GE which is attributable to the performance of services on behalf of BIS under the terms of
the contract, and/or while travelling for official duty or is performing any services under the contract in any offices or
premises of BIS or Government of India, the individual GE or the individual GE’s dependents, as appropriate shall not
be entitled to any compensation or any claim whatsoever.

13. Af$wa e iR g Jame: o @ Fgfd & s 9o game fear S i &)
SisT oRd gHY 3HfHd/USligpd Afseha MeeeR I Afdwa fheaw Aféfhee +ft smr & ghm|

Medical fitness and Police Verification: Police verification will be conducted after the engagement of the GEs. The
GEs will also submit a medical fitness certificate from an authorized/registered Medical Practitioner, at the time of
joining.

14, Glﬂiiﬂ/ﬂ?ltf P FHI/ Termination of Contract/Engagement: I ST ol ﬁg[% D ey
R fhat Wt THg o1 P HRU 9dU IHIE fRar o1 IGodr § SR S 30 feAl @1 Aifeq femr W
ghdl gl BT, 3R Siis SWhT ol dedl &, dl 39 & I ST ¢4 ¥ Ugd I9b ded 30 et
F1 4Pm Aifeq a1 uiRefie 1 gnmi

The engagement of Graduate Engineer can be terminated by BIS at any time without assigning any reasons thereof by
giving them 30days’ notice. However, in case the GE wishes to resign, he/she will have to give 30 days’ advance
notice or remuneration in lieu of thereof, before resigning from the engagement.

15. 3T 3R Wﬁﬁﬁ 4| Tﬁ'qT-ﬂ'CIHT/Confidentiality of Data and Documents:

@ SIMETE & U ted fPu W I & uN-wy Ided faaRur avg axgeft & Sifge
duqr PR SR & Uy B

The intellectual property rights of the data collected as well as deliverables produced for the BIS shall
remain with BIS.

() ST P IUANT TN YSRE a1 GART &l fooar Sem a1 fdt dR ue &l Stemey &
P SNETHC & g U THA by T ST 1 WiRkFgS™ A1 HRdRRT I THGRI &
fet off R &1 o =gt & =ifsu
The data shall not be utilized or published or disclosed or to be part with, to a third party, any part of
the data or statistical or proceedings or information collected for the purpose of his assignment in BIS.



€ I9uc TSR SHEY @ Iy ¥ ugw a1 Sifow Yam 9 8F ¥ uga demsuy
® RTHC & Rdble & [ e dlod & e a1 g
The Graduate Engineer is bound to hand over the entire set of records of assignment to the BIS before
the expiry of contract or before the final payment is released.

@  I9Ee TOFR B e Mu=adl & I=aH AFD! B Mhiid dRdl 8 ok 39 gt
W W ARt F Tt srf § §9U W @ IHS R

The job of Graduate Engineer attracts highest standards of confidentiality and it is expected to be
maintained in all the actions of officer, at all levels.

16. fgdl &1 chva: Fged Fae sfvddr et of ama & Rl &1 ufafRfa ar @ o1 gae T8
M S ST & Rl & Raaw g

Conflict of Interest: The Graduate Engineer appointed, shall in no case represent or give opinion or advice to others
in any matter which is in conflict to the interest of BIS.

17. =g fg¥ ok wd wd AWM fAE /OTHER TERMS AND CONDITIONS AND GENERAL
INSTRUCTIONS

) Sefleart & wE o AT P, ot v & fed ot wu § g U ot ® fF
Jufleart 7 ®18 gt / TRd THHRY / XIS Wgd fPU g, A I Iufigadt qia
T PR S O 3R 98 AN B / FOEl & AR PRak & W ITRer! gl

Candidates should note that, if at any stage of engagement, it is found that the candidates have submitted
any false/fabricated information/documents, his/her candidature will be cancelled immediately and he/she
will be liable for action as per applicable Law/Rules.

i) SFficaR & U TH dY 3-Ud SMee! SR HiERd AR g =gy S 8mdeT uF H
3T WM R o fFar o1 aifey ok 1t ufbanstt & 1 81 a% Ifba / AR @
Mgl Th IR T A & 91 SHA 3Msel 3R AR 4R H iy d9gad WHR
T8 forar o IEficaR WU TAd A1 W AW SRSl SR HERd deR & fom
fSFGR g1
Candidates should have a valid e-mail ID & Mobile No. which should be entered at appropriate place in
the application form and must remain active/valid until recruitment processes are completed. No change
in the email ID & mobile number will be accepted once submitted. The candidate himself/herself shall
be responsible for incorrect or expired email 1D & mobile number.

iii) SHGAR & & o1 dfeq b » & @it ol & o] IWiGan! fOs U 9 SFey
F UR W gl
Candidate should note that their candidature at all stages of engagement is purely on contract basis.

iv) SR 3ifgfea Rfgadl iR 39 fagmma & fbeht off orawm o Ffe SR wawr/fawe, same
aTTHarslt & A § FeE,/ A=y B BT PR Qe Tadr 3l

Bureau reserves the right to amend/modify vacancies notified and any provision of this advertisement in
caseofanyerrorsandomissions/deviation/suddenrequirementsortocanceltheadvertisementand  engagement
if the circumstances so warrant.

v) Tde: o ¥ 999 Wad, Fwy ofR argar omid gl R ff W W uw @ s T’
T Uik P UUIdd A BT HiR N TON IEiGaR! A1 WA & 9| & ol
S T 3R TEd e & s FHH HRAS L& I S|

Warning: Selection in the Bureau is free, fair and merit based. Any attempt to influence the selection
process detected at any stage is liable to termination of the candidature or service and legal action against
the concerned individual will be initiated.

vi) ®1d Pt ufhar Oied 39 fogoa ¥ IOd R g o ot uRomft fJae defa esfta
/Al B PR ¥ Ryd gredl & UeAd SReR &3 & orfH gl

Any resulting dispute arising out of this advertisement including the engagement process shall be subject
to the sole jurisdiction of the Courts situated at concerned Regional/Branch legal jurisdiction.

vii) % 3G SRAIPId P HRU & THd gl




Multiple applications may lead to rejection.

18. A O HAT: SHIGARI_ Bl Pad SISSUY dEEEC  wwwbis.gov.in/ghbo. P HIHH b
PIEKIES] AT AP ©
Submission of Application: ~ Candidates are required to apply On-line through BIS website only i.e.
www.bis.gov.in/ghbo.

TR A # O & uerRH @ Y ¥ eded S| FA & fAu sfiFers dicd @
_:%_:;Irlrd-ld> ST SIEN| 3dad H4 &1 Sifaq [y 12 A 2023 (fOFo= ueeH &1 fafyr 9 15 &)

Online portal for submission of applications will be made functional from the date of publication of
advertisement in Newspapers. The closing date for applying will be 12 June 2023 (15 days from the date of
publication of advertisement).

A Afgd e W1 B BT DI o AYH / afier et ot ohvfRifa § wor
81 forar sram|

No other means/mode of submission of applications including emails will be accepted under any
circumstances.

19. 3fTde [€: 3ACH GRI Pl Yeb BT YIAH B P! TGS gl ¢ |Application fees: No fee
is required to be paid by the applicant.

20. MAUME : 39 Uhbar 4§ JR@ @t oM & 9ivome ;, o0 $ad deREy  deuRc
WWw.bis.qov.in/ghbo™® THF THT TR UHIAG / UGH fhU ST SHigaR! & 9ag &f Skt § &
3 fawur 3R SEA & fou. Fafid ®u 9 siftipa dlemsuy dewge www.bis.qov.in/ghbo & TOdH &
e

Announcements: All further announcements/details pertaining to this process will only be published/provided on
BIS website www.bis.gov.in/ghbofrom time to time. Candidates are advised to regularly keep in touch with the

authorized BIS website www.bis.gov.in/ghbo for details and updates. In case of any queries please write to
ghbo@bis.gov.in.

ygE, Shugdlel

Head GHBO
$Hd/Email:ghbo@bis.gov.in

Fe. NerEey 1 HE SRU sdw ufhar 1 G,/ gy gnfid,/ g/ MAdfed e @1 sfier Ridd
Tadl g1 STy &1 [Auig Sifqw g R 39 Id&y H Pz oid WeR T8 &I Smui|

Note: BIS reserves the right to Revise/Reschedule/Modify/Cancel/Suspend, the process without assigning any reasons.
The decision of BIS shall be final and no appeal shall be entertained in this regard.


http://www.bis.gov.in/ghbo.
http://www.bis.gov.in/ghbo.
http://www.bis.gov.in/ghbo
http://www.bis.gov.in/ghbo
http://www.bis.gov.in/ghbo
http://www.bis.gov.in/ghbo
mailto:ghbo@bis.gov.in
mailto:ghbo@bis.gov.in

SIIUP-T
ANNEX A

TG99 qfepdT/ Selection Process

B.L T Ufspar: Iwfigart &1 WRrme .2 § fig g widfafeT Amdst & muR W
Tidferee fHar wmwim miéferee fPu U Iuficari &1 TEEE W@ FRTEE, URA
AP 5233[ # WereR & g qeITaT SITET ISelection Process: Candidates will be shortlisted based

on shortlisting criteria given at paragraph B.2. The shortlisted Candidates will be called for Interview at
Guwahati Branch Office, Bureau of Indian Standards.

B.2 ITSIAIeT HIFGS/Shortlisting Criteria;
Rrfter Siftrran TRif® 33t ¥ Iuficar grT uia oiw
Parameter YRIP Marks obtained by Candidate in relevant Degree

Maximum | 50% d® 50% & 60% " 70% | 70% & 80% | 80% & 90% |

Weightage | upto50% | 60% & ¥ SR ¥ W 90% & U Above

DU 50% Above 60% | Above 70% HWR 90%
to 60% to 70% to 80% Above 80%
to 90%
A DH Il 30 05 10 15 20 25 30
& (@-cw/
S5/ THTERM)
Essential
Qualification
Degree (B.Tech/
B.E/ M.Sc)
I ARGl 20 02 05 08 10 15 20
%TﬂHigher
Qualification
Degree M.E./
M.Tech/ MBA
(for
B.Tech/B.E)
MBA/ M.Phil/
PhD (for M.Sc)
P 3IHT / MR ¥ |[6MH Y |[1I@ T2 (2@ A3 (3@ T4 |49 ¥
URe g DHH B 19 ST | 91 db HI | 9d & qd db | e @
UM 3rgHa 3rgHd 3rgHd 3fgHd 3gHa 9 BT IHT | 3gHT
Work Lessthan 6 | 6 monthsto | Above 1- IR Above 3- More than 4
Experience/ months 1-year year up to 2- | Above 2-year | yearupto | years’
Post experience | experience | year up to 3-year | 4-year experience
qualification 10 experience | experience experience
research
experience
Nil 02 04 06 08 10

SWRIFd AFGS! & YR W Siigel dI UAP UG og AETDHR & U 254 31t Iufigari &l
TicioRe el fobar e
Not more than 25 Candidates will be shortlisted for interview against each position of GET based on above
criteria.

HI&TPR TIATHR | SHUBdH 40 3{bl BT HRib BRI

Interview The interview will have maximum weightage of 40 marks.




B.3 Xiicfeee T Tu Iufigarl &1 sifow Afe Tt =idfere fou o Iufigart «t sifaw
afte T siftw Afte Tt wdfafeT urds ok wameR o uia ol & Wl &
YR W YR P S|

Final Merit List of Shortlisted Candidates: The final merit list shall be prepared based on the cumulative of
marks obtained in Shortlisting Criteria and Interview.

B4V Tft: URAP ug & fow Sirpaw 15 Swfigar! &1 wdlen T TUR #Y o AHdl
21 ydfer g TH G TR R I afiw ¥ e 9f A el ¥ R wr=w gt

Waiting List: A waiting list of maximum 15 candidates against each position may be prepared. The waiting
list will be valid for period of one year from the date such list is drawn.

B5 faw Afe T & fou wwum wFds: ofaw Afve & fw & a1 @1 ¥ &
SuilcaRt & &9 e & AWd ® WATR § fUe 3T u A 9 SWigarR &l
Faar & Seft omg urdel & YR W W, 3 YR W, 3mded @I ARe I A
S= afvgar & &t 31

Tie Resolving Criteria for Final Merit List: In case of tie between two or more candidates for final merit,
the candidate scoring more marks in Interview will be given preference. In case of tie in the same also, based
on age criteria, with the applicant elder in age given high seniority in the merit list.

B.6 WE@YUl TIe/IMPORTANT NOTE:

a) SWIGAR HI AR 3fded H S & umg ufoma & a1 =ifgul et
ieftdie, siiide/Hdteng var fear st 8, 39 ufowd & uRafda fear s =fse iR
e U § ST S A1fgul T OEdl ¥ WIAThR & 9HT SUaRul 43 Ud [
ST 81 g8 IFicarR @t Rert grft for a8 diemeR & wHg efda fayfaarea /
IR gRT faftgd o’ ufoRid # S uidRul 9 Ugd &, foad fava 387 ™ SWieand
el HR et

Candidate should indicate the percentage obtained in degree in the online application. Where CGPA /
OGPA/ CPI is awarded, the same should be converted into percentage and indicated in the application
form. The Conversion Formula is to be produced at time of interview in such cases. It shall be the
responsibility of the candidate to produce conversion formula to percentage duly issued by concerned
University/ Institute at the time of Interview, failing which the candidature is liable to be rejected.

b) SHiGIR 1 oMy, Aee T &R sya (Al dis g) I Jfd WHTER & Iag
T XS Udd R4 P agepd g, foad fad @ R IEiGar! Wike o d
STE |
The candidate will be required to produce original documents at time of interview relating to age,
educational qualifications and experience (if any), failing which the candidature is liable to be rejected.

o gt s Trga URA WMHR gRI AR U fayfaemem dwm /a8 ¥ 8+ afee
/R Fame Aert gri sHIfad|

All the educational qualifications should be from University/ Institution/ Board recognized by Govt. of
India/ approved by Govt. Regulatory Bodies.

d) S, 3gHd SR UEdl & MOAT & oW omdeq &1 sifam fafy w® faer fear smom)

The closing date of application will be considered for calculation of age, experience and eligibility.

e) Had IMAdl ®I gfd a1 eraeT ¥ I9Uc iR & ¥4 § fgad g &1 $is
fYDBR =TgT e




Mere fulfillment of qualification or shortlisting shall not confer any right to be engaged as Graduate
Engineer.
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